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Simplifying 
Executive 
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Create and Refine Top Performing Cultures for Leading Companies 

  

 

Mission 
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Attracting the right talent

Retaining key talent

Driving culture change

Developing leaders

Attracting and Retaining diverse talent

Keeping employees engaged and productive

67% of companies are very to extremely worried about losing talent in the next 12 months  

*HR Executive, April 2016 

Greatest HR Organizational Challenges* 
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Comprehensive Turnover Costs 
 

 Exit costs 

 Recruiting 

• Interviewing 

• Hiring 

 Orientation 

• Training 
 

 Compensation & benefits 

      while training 

Hidden HR Costs & Concerns 

 Lost productivity 

• Customer dissatisfaction 

• Reduced or lost business 

 Administrative costs 

 Lost expertise 

 Temporary workers  
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Still don’t believe retention benefits are valuable? 

 
Recent Harvard Business Review  

quote from a leading CEO 

 
 

“Why should I train people when my 
competitors are willing to do it for me?” 
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< $200M                 2% 

$200M - $1B         14%                                                 

> $1B                      44%   …more room for equity pay 

 
 
 
 
 
 
 
 

 
 

Nearly all Public companies provide long-term incentives 
vs. half of all Private companies 
 
…so, how can you determine what’s best for your 
company? 

Executive Pay Gaps Between  
Private and Public Companies 
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Most CEO’s rank human capital as their #1 concern yet undervalue the 
HR role  
 
Top company HR officers have a strategic relationship with the CEO 
Intimately tied into the development of company culture 

So, where’s the disconnect? 

Using Technology to eliminate confusion and improve the results 

 Better alignment between benefit plans features and participant needs  

 Greater net distributions while reducing company cost 

 Reduced risks such as tax and investment 

Challenge  
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You are not alone 

In a recent Fortune 1000 World at Work survey: 

3% of administrative teams stated they were 100% competent on the subject 

58% they could fake their way through the subject matter – 70% competent 

39% had no idea why they were pushed into the role – 50% or less competent 
 

 

 

 

  

Does the topic of Executive Benefits cause  
 
 

Anxiety or Confusion?  
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Utilizing Technology to maximize  

Key Talent Benefits  

 

– Engineering & Empowering Your Company Culture 

Recruiting, Rewarding and Retaining Employees 
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The Value of Our Employees 

Highly Compensated Employee (HCE)* 

* The government definition of an HCE is a person earning 
$120,000+ per year, but what do these people mean to 
your business? 

What does it mean to be a top 
earner within a company? 
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Options RSU’s Split $ 

Cash Bonus Phantom 

Stock 

401(K) 

Q-Plans 

Stock LTIC 
Deferred 

Comp 

What do all of these Executive Benefits have in 
common? 

Desirable Benefit 

Maximum Net Results 
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Tax Rates are not equal for everyone 
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 Reduce or Eliminate… 

Tax Risk 
• $1 doubled each 

year for 20 years = 
$1M+ 

 

• That same 
equation with a 
40% tax added = 
$12,089 

Agent Risk 
• Most agents and 

consultants lack the 
necessary skills and 
training to provide proper 
consultation with 
corporate planning 

 

• This creates risk against 
greatest net results for the 
company and participants. 

Net Results 
• Irrespective of cash or 

equity benefits, 
companies are offering 
greater plan flexibilities to 
participants to enable 
them to align distributions 
with personal goals 

 

• This greatly reduces 
negative impacts such as 
taxes or limited 
diversification. 
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Did you know? 

   Phase 1 – Pre-tax, pre-tax, pre-tax 
 
 

   Phase 2 – Repositioning 3-4 years prior to event 
 

   Phase 3 – Maximized Net Distributions 

The 3 Phases of Proper Investing 
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Qualified Plans such as 401(k) and Social Security cause a 
gap in retirement savings due to: 

 Contribution limits 

 Testing limits 

 Low qualified plan participation 

 Mismatched benefit payout timing with 
limited or no diversification opportunities 

The Retirement Income Gap 
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 Defer up to 100% of current and future 
compensation and benefit values on a pre-tax basis  

• Equity or Cash 

 Use pre-tax dollars to plan and save efficiently for              
financial goals and events  

 Earn a rate of return on pre-tax incomes   

 Reduce or eliminate taxes at distribution 

• Source tax rule 

• No 3.8% ACA tax 

• DOL 92-6 

 Participate in attractive corp contributions 

Participant Benefits  
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Rules High Earners Need To Live By 

 IRS 410b carve out  

 

 DOL Rule 92-6 Prohibited Transaction Exemption 

 

 Source Tax – Title 4 US Code 4, Section 114 – State taxes are determined by state of 

residency at distribution 

 

 409A – Wrap Equity, Phantom, Cash and LTIP plans to enable participants to take vested 

distributions that match their financial needs and goals for greater tax efficiencies 

 

 

 

  

It’s not just what you earn, but what you keep! 
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    Pre-Questionnaire 

http://www.benefitdiagnostic.com/


www.benefitRFP.com  |  One Capitol Mall Suite 350, Sacramento, CA 95814  |  Internal Use Only 

     Summary Results 

http://www.benefitdiagnostic.com/
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Recommendations 

http://www.benefitdiagnostic.com/
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     Summary Results 

http://www.benefitdiagnostic.com/
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No more “guessing” if your plan(s) are the correct plan(s). Pinpoint your “perfect” plan(s). 

Building the specific benefits for your “perfect” plan(s). 

Utilize technology to compare over  250 points of reference to best fund your plan(s). 
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 All of the plans listed offer different opportunities for the sponsoring companies and 
participants. Most plans are not properly understood by the participants and/or the 
companies & end up costing both significant financial repercussions. 
 

 All plans listed also charge the participants normal income taxes (Yes, even the stock plans) 
 

 Detailing the discussions around the focus and goals of the participants and sponsoring 
companies will generate better results. 

 
 

 

o Flexibility/Diversification 

o Restrictions 

o Taxes – Current & Future 

o Access 

o Timing 

o Retention 

o Stock and company performance 

Improved 

Benefit 
Nice  

Benefit 

Consider ALL options before finalizing a plan 
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Questions 
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IRS Circular 230 Disclosure: Any tax advice contained in this communication (including any attachments) is not intended to be used, and cannot be used to avoid penalties imposed under the 
U.S. Internal Revenue Code, and was written to support the promotion or marketing of the transactions or matters addressed here. Individuals should seek independent tax advice based on 

their own circumstances.  
  

Securities offered through Kestra Investment Services, LLC. 
Member FINRA/SIPC. 

benefitRFP, Inc. and Kestra Investment Services, LLC are not affiliated. 
Kestra Investment Services, LLC does not provide tax or legal advice. 

 
 © 2016 benefitRFP, Inc. All rights reserved. 

 

 
info@benefitRFP.com 

866-298-1738 

One Capitol Mall, Suite 350, Sacramento, CA 95814    

www.benefitRFP.com 
 

Thank you  


